
 

 

 

 

 
 

 

VACANCY 

 

RISK AND COMPLIANCE  OFFICER 
 

The Risk and Compliance Officer will be responsible for anticipating, analyzing and mitigating key risk 

exposures by implementing proper financial measures through risk transfer, risk avoidance and risk retention 

programmes while ensuring adherence to appropriate laws and regulations. Additionally, the Risk and 

Compliance Officer is responsible for assisting in the development of anti-money laundering, risk management 

and counter-financing of terrorism policies, programmes and standards to mitigate all risks to the Credit Union 

and to ensure compliance with all relevant laws and regulations.  

  

 

KEY RESPONSIBILITIES 

The Risk and Compliance Officer  will: 

 Review and recommend the liquidity and securities risk management portfolios 

to ensure the availability of sufficient funds to meet the needs of the Credit Union and to minimize the 

risk of losses due to factors such as maturity, marketability and portfolio concentration. 

 Develop and implement policies and standards aimed at mitigating the Credit Union’s risk exposure. 

 Ensure the enforcement of risk management policies and standards by carrying out periodic and random 

tests for compliance.  This includes: 

- Evaluating new and existing products and services to determine level of risks.  

- Evaluating reports of unusual or suspicious transactions and ensures the timely filing of the 

appropriate reports. 

 Review proposed activities by regulatory agencies to determine potential impact on the Credit Union’s 

operations and submit report outlining findings and recommendations to the General Manager. 

 

QUALIFICATIONS & KEY COMPETENCIES 

 Bachelor’s degree in Finance, Financial Economics or related area.  

 Chartered Financial Analyst or in pursuit of certification. 

 Three years’ experience in a similar capacity.  

 Broad knowledge of risk management and market risk techniques  

 Working knowledge financial sector instruments, laws and regulations 

 Sound Knowledge of the relevant statutes governing the operations and business of the Credit 
Union. 

 Knowledge of the Credit Union’s lending facilities along with in-depth knowledge of operational 
structure of the Credit Union and flow of business processes. 

 High level of proficiency in all areas of Microsoft Office. 

 

Applications should be submitted to the Human Resources & Administration Manager no later than Friday, 

September 14, 2018. Please send email to careers@cwjcu.com 

 

We thank all applicants for their interest, however only short listed candidates will be contacted. 
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